
OWN STRENGTHS AND WEAKNESSES ARE IDENTIFIED BASED ON SELF

REFLECTION

To help you figure out what your strengths and weaknesses are, you can do a Reflective Best Self (RBS) exercise.
these strengths can be skill-based or personality -based.

Ask yourself where you get your energy from. Same would be if you are not good at sports. For you people,
there are some good questionnaires which are well supported by research; these will give you a good idea of
your strengths. These traits are essential to the decisive mindset of an active learner. Your strengths are things
you can leverage on, things you can use to push yourself further. I am a visual thinker. It may would have
given other results if he would had to play chess against Garry Kasparov on the basketball courtâ€¦ ;-
Conclusion So knowing your personal strengths and weaknesses can give you a lot of insights in
understanding and changing yourself. Some friends and family members will be too biasedâ€”they either think
everything you do is amazing, or their opinions have been hurtful and destructive in the past. So why not pick
the more enjoyable journey? What are my hobbies, and why do I like doing them? This rapid learning is
indicative of an efficient brain area, and therefore a strength. Why should I know my own strengths and
weakness? The internal factors are our strengths and weaknesses. Be sure to bring it up in your next
performance review. I have received comments back from my peers and suggestions to help with revising my
paper. Knowing your own strengths and weaknesses gives you a better understanding of yourself and how you
function. I can only encourage you by suggesting that you do your best to be objective. An exercise like this
will greatly appeal to those of you seeking self-knowledge. This is meant to be an overview, and is fairly
general. There are a lot of wonderful things you can achieve if you knew your true potential and the things you
are capable of doing. Please do the little exercise and reveal your own personal strengths and weaknesses. In
addition, I have learnt that effective leadership depends on team work, incorporating people with different
skills and abilities. Did honesty come up as a strength? Now you have a list of some of your weaknesses and
can begin addressing them. Weaknesses and Strengths to Nursing Within my nursing practice I have my own
weaknesses and strengths to personal and professional accountability, career planning, personal journey
disciplines, and reflective practice reference behaviors. Generally, it would be better to focus more on your
strengths. What are you good at? For example, if you often receive positive feedback on your listening skills,
creativity, or command of details, pay attention. For example, perhaps you have no problems having
conversations with people you meet for the first time, or being able to think of quick solutions in a tense
environment. What have others had to help me with on more than one occasion? Knowing where your gifts
and passions lie is essential in creating a career map that plays to your greatest strengths. Although
intrinsically motivated learners model personal strength, identifying self improvement is unceasing. How to
Create an Innovative Project Team December 7, Susanne Madsen Innovative project teams are increasingly
becoming an invaluable asset for corporations. Understanding your strengths keeps you ahead in a lot of
things. It can be anything ranging from professional to social skills. Team members, on the other hand, get
focused attention on work goals and career development. It elaborates upon how and why recognizing your
strengths and weaknesses are important and how they can enhance lifelong learning. Starting to run can be
really helpful for your overall health, although you will never run a marathon or start at the olympic games.
Exercises like the two you just did are very basic. For example if you have an event to plan, you know you
need posters for it and you are not artistically creative but you are excellent at coordinating, use your strength
here. You can assign the right tasks to the right people with the double benefit of getting the highest quality
work done as efficiently as possible.


