
WRITE A LETTER TO MINISTRY OF MANPOWER SALARY

Letter to MOM regarding foreign workers & MOM's reply (3) Instead of increasing low wage salary worker, the
Government has to get rid of this I am writing this to.

Justice Lee said that since there was no documented version of the contract, the only objective evidence
available was the IPA letter. MOM said that he had to take this route because salary recovery matters are "civil
claims". Written consent from the candidate allowing the company or employment agent to. Salary records
From 1 April , employers must keep detailed employment records , including salary records, of employees
covered by the Employment Act. Had fraud occurred? Moreover, a close examination of the typefaces, ink
intensity, alignments, etc, leave no doubt that the documents had not been tampered with. Sometimes, too,
complainants were asked to undergo lie detector tests â€” not that we agree with this method which anyway is
not, to the best of our knowledge, considered admissible evidence in court. Mr Patrick Tay, chairman of the
Government Parliamentary Committee for Manpower, said enforcement of Labour Court orders can be
"challenging" if employers do not comply. Payment can be made: Directly into your bank account. It was only
later, when we saw no action by MOM and when Shablur was no longer contactable which indicated that he
had gone back to Bangladesh and not been retained for investigation that we decided to write up the case.
Instead they are given the choice of accepting a lower salary, or be sent home forthwith. All information will
be kept strictly confidential. He did not. Investigations are not easy; they take time. Alternatively, for
employers who may not have a foreign individual in mind, but are considering looking for foreign talent, it
may be prudent for the employer to include a list of the relevant documentation required by MOM as part of
their own interview or assessment process. Likewise, there are certain occupations where there is a shortage of
local expertise. Secondly, we have seen other cases where MOM carried out investigations. Based on this,
Justice Lee said, the court would take the declaration of the basic monthly salary in the IPA letter as factual.
Who determines the production process, timing and method of production? Printing again only prints out the
pre-amendment details. On this site we have other stories where MOM lets employers get away with simply
ignoring their orders. Doesn't the Government care about this? Dependant's Pass holders with a valid Letter of
Consent do not have to make any. Humanitarian Organisation for Migration Economics Home said it has seen
more than cases this year in which workers' salaries were less than the amount declared in their IPA letters.
They just pay a lower rate on payday and if any employee raises questions, the threat of instant dismissal and
repatriation is waved at him. Domestic workers, confinement nannies, performers, semi-skilled workers in
construction, marine, process or services sector Progressive increase in levies with effect from 1 July and 1
July  MOM could have asked the employer to show them the email to which the IPA was attached; they could
have checked the date of the email and the identity of the recipient. Justice Lee Seiu Kin said that without any
other written agreement by both employer and employee, the letter was the document to follow. Shablur said
that on this basis, he accepted the job. It does not include: The value of accommodation, utilities or other
amenities. It also claimed that MOM was not interested in following up on reported violations. MOM has a
comprehensive list of skills in demand which potential candidates and employers can look at. The IPA letter
he received before he accepted the job and while he was in Bangladesh is shown as C1 below. His actions
were entirely consistent with someone who had felt defrauded. Once again, thank you for your feedback.
Despite the setback, Mr Islam is still holding on to the slim hope of getting his unpaid salary. They must send
it to the foreign worker before he departs for Singapore. If the employers are found to have infringed the
Employment of Foreign Manpower Act, they will be dealt with accordingly. Nevertheless, the Ministry of
Manpower will continue to monitor the situation, and will further calibrate foreign manpower access if
necessary, in future. MOM has not denied seeing it. Similar to matchmaking the candidate to the right work
pass, the designation of your candidate may also influence how MOM chooses to review the application. You
can change the template to suit your needs.


