
PSYCHOLOGICAL TESTING

Psychological testing is the administration of psychological tests, which are designed to be "an objective and
standardized measure of a sample of behavior".

In other cases, teachers may give partial credit when a student performs the proper operations but does not get
the correct answer. These models, because of their lessened reliance on the sampling of test-takers, are very
useful in the equating of tests that is the setting of scores to be equivalent regardless of the form of the test one
takes. Many doctoral-level psychologists are well trained in test administration; in general, psychologists from
clinical, counseling, school, or educational graduate psychology programs receive training in psychological
test administration. Bias leads to inaccurate test results given that scores reflect either overestimations or
underestimations of what is being measured. Psychological assessments often address these areas in a more
structured manner through interviews, standardized measures, checklists, observations, and other assessment
procedures. The inference may be fairly direct or quite indirect. Relevant considerations pertain to issues of
equivalence in psychological testing as characterized by the following Suzuki et al. IRT models have made the
equating of test forms far easier. The simplest IRT model is based on the notion that the answering of a
question is generally based on only two factors: the difficulty of the question and the ability level of the
test-taker. Computer-adaptive testing estimates scores of the test-taker after each response to a question and
adjusts the administration of the next question accordingly. Strengths and limitations of various instruments
are offered, in order to subsequently explore the relevance for different types of tests for different claims, per
category of disorder, with a focus on establishing the validity of the client's claim. Measures like intelligence
tests have been sometimes criticized for lacking ecological validity Groth-Marnat, ; Groth-Marnat and Teal, 
Threats to the validity of any psychological measure of a self-report nature oblige the test interpreter to
understand the test and principles of test construction. Verbal tests, obviously enough, use language to ask
questions and demonstrate answers. Since the s and largely since the s, a newer mathematically sophisticated
model developed called item response theory IRT. It has been found that such computer-adaptive tests can be
very efficient. Tests administered to persons with disabilities often raise complex issues. Applications of tests
can inform disability determinations. Directions presented to the examinee are provided verbatim and sample
responses are often provided to assist the examiner in determining a right or wrong response or in awarding
numbers of points to a particular answer. It is written from a developmental perspective and will give a
thorough psychosocial history as well as review all relevant history that may be influencing learning,
personality, and change. A truly speeded test is one that everyone could get every question correct if they had
enough time. To respond to questions regarding the use of psychological tests for the assessment of the
presence and severity of disability due to mental disorders, this chapter provides an introductory review of
psychological testing. Setting performance standards. Verbal Comprehension Scale. This distinction also holds
for some non-cognitive tests, but the latter distinction is discussed later in this section because it focuses not
on recognition but selections. It is through these two lensesâ€”non-cognitive measures and cognitive
testsâ€”that the committee examines psychological testing for the purpose of disability evaluation in this
report. Non-cognitive measures rarely have correct answers per se, although in some cases e. All tests at test.
Chapter 4 focuses on non-cognitive, self-report measures and symptom validity tests. Norms should be based
upon representative samples of individuals from the intended test population, as each person should have an
equal chance of being in the standardization sample. The next two chapters build on this overview, examining
the types of psychological tests that may be useful in this process, including a review of selected individual
tests that have been developed for measuring validity of presentation. Parents and Client are given a Parent
Questionnaire to fill out prior to their interview to create an outline of relevant historical information which is
then detailed during the interview. Determination of disability is dependent on two key factors: the existence
of a medically determinable impairment and associated limitations on functioning. Neuropsychological
assessment â€” which can take up to 2 days to administer â€” is a far more extensive form of assessment.


