
CONTROL MECHANISMS DISCUSSION SUMMARY ESSAY

Collaboration on Control MechanismThrough discussion and collaboration In the following essay, four types of control
mechanisms are shown.

In the course of discussion, the following major points were made: Management control is a behavioral
problem. Examples of family social control include obeying your parents rules, doing your homework and
chores. This allows Kuki to maintain homeostasis even if there is a dramatic shift in temperature. He is being
assisted by a special advisor. Control can be made tighter by strengthening the controls in place, along the
lines discussed earlier, or by implementing overlapping controls, such as controls over results and specific
actions. This situation usually calls for implementation of both specific-action and results controls, with
feedback loops to improve understanding of the relevant processes. Like any other economic good, the control
tools are costly and should be implemented only if the expected benefits exceed the costs. This can be
accomplished by making the measures more precise. Long run, less significant need. The large number of
tactics that are available to help achieve good control can be classified usefully into three main categories,
according to the object of control; that is, whether control is exercised over specific actions, results, or
personnel. Homeostasis is controlled by a specific section of the brain called the hypothalamus msichicago.
The service has three main department; operation, Finance, Administration and Research Planning and
Monitoring unit. Further, we have compared and contrasted these mechanisms, demonstrating the
effectiveness and effect of controls, and describing how these controls affect the four functions of
management. Homeostasis refers to metabolic balance maintained by several processes. Martin, J. Most
systems do not like change, so if one system changes, the others have to as well. The last part discusses why
the appropriate choice of controls is and should be different in different settings. It is a formal
information-based routine or procedure that is used by management to maintain or alter patterns in
organizational behaviour MBA Brief,  Use of results-accountability control systems requires: 1 defining the
dimensions along which results are desired, such as efficiency, quality, and service; 2 measuring performance
on these dimensions; and 3 providing rewards punishments to encourage discourage behavior that will lead
not lead to those results. The design and effects of control systems: Tests of direct- and indirect-effects. The
circulatory vein also have gates. This leads to the possibility that some information might have been twisted
ostensible to enhance a more favorable reporting of the findings. Accounting, Organizations and Society 22 2 :
 The heart rate, the cardiac output and the blood pressure Discussion:. In some situations, well-trained, highly
motivated personnel can be expected, with a high degree of certainty, to perform their jobs satisfactorily
without any additional control steps being taken. Certain groups deviate from social norms because of both
their raising and social pressures at the time while others conform for the exact same reason. Clinical
depression is now considered a physical condition in which there is a fault in the brain chemistry. Ouchi, W.


